Survey Purpose
The purpose of this survey is to gather Residency II completers’ perceptions of the quality of university supervision and the effectiveness of the school-based residency experience and Experienced Mentor Teacher (EMT). Data collected will be used to evaluate program strengths, identify areas for growth, and inform continuous improvement efforts in CAEP Accreditation Standards.


Survey Content Overview
This survey is focused on supervision and school-based experiences. It captures resident perceptions across two primary areas:
1. University Supervisor Support
· Frequency and format of observations
· Quality and timeliness of feedback
· Communication and availability
· Support in professional growth and EMT collaboration
2. School Experience & Experienced Mentor Teacher (EMT)
· School climate and professional inclusion
· Instructional autonomy and mentoring support
· Adequacy of resources and facilities
· Supervisory strengths and areas for growth

The survey concludes with open-ended questions to provide qualitative feedback for program improvement.


Survey’s Relevant Terms
Educator Preparation Provider (EPP):
Arkansas State University’s teacher education program responsible for preparing teacher candidates.

Residency II:
The 16-week clinical field experience in which residents serve in a school placement under the supervision of an Experienced Mentor Teacher and university supervisor.

University Supervisor:
The EPP representative who observes, evaluates, and supports the teacher resident during Residency II.

Experienced Mentor Teacher (EMT):
The P–12 classroom teacher who provides daily guidance, supervision, and mentoring during the residency placement.

POP-Cycle:
A formative supervision cycle (Pre-conference, Observation, Post-conference) used to support professional growth.

Walk-Through Evaluation:
A shorter, formative observation conducted by the university supervisor.


Survey Directions
There are no right or wrong answers, please respond honestly. Your responses are confidential, will not be shared with your University Supervisor, school placement or Experienced Mentor Teacher (EMT) until there are sufficient responses to maintain confidentiality.


1. University Supervisor

A. How many times did your university supervisor visit you in-person at your school during the 16-week Residency II placement?* University Supervisor
· 5 or more 
· 4 
· 3 
· 2 
· 1 
· 0 

B. How many times did your university supervisor visit you virtually at your school during the 16-week Residency II placement?* University Supervisor
· 5 or more 
· 4 
· 3 
· 2 
· 1 
· 0 

C. How many POP-Cycle formative evaluations were completed either in-person or virtually by your university supervisor during the 16-week Residency II placement?* University Supervisor
· 5 or more 
· 4 
· 3 
· 2 
· 1 
· 0 

D. How many Walk-Through formative evaluations were completed in-person or virtually by your university supervisor during the 16-week Residency II placement?* University Supervisor
· 5 or more 
· 4 
· 3 
· 2 
· 1 
· 0 

E. My university supervisor was readily available when I needed support.* University Supervisor
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

F. My university supervisor completed evaluations in a timely manner.* University Supervisor
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

G. I felt comfortable discussing professional concerns with my university supervisor.* University Supervisor
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

H. Overall, my university supervisor performed effectively during my Residency II placement.* University Supervisor
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

Open-ended question 1: What actions or support from your university supervisor did you find most helpful during your supervision?* University Supervisor

Open-ended question 2: What could your university supervisor do to improve the quality of supervision and support you received?* University Supervisor




2. The School Experience and Experienced Mentor Teacher (EMT)

A. The school's facilities, equipment, and technology tools were adequate for the purposes of my Residency II placement.* School Experience
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

B. I was only asked to substitute teach within the parameters outlined in the Residency Handbook.* School Experience
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

C. I was given the opportunity to observe various teaching episodes.* School Experience
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

D. I was allowed to follow the Residency II Calendar outline of suggested dates.* School Experience
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

E. The Residency II placement semester duration of my teaching assignment was sufficient.* School Experience
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

F. I felt free to ask questions and discuss issues with my EMT.* School Experience
· Strongly Agree
· Agree
· Neutral
· Disagree
· Strongly Disagree

Open-ended question 1:  Describe two or three supervisory strengths your Experienced Mentor Teacher demonstrated that supported your growth during Residency II.* School Experience

Open-ended question 2: Describe two or three supervisory areas of growth your Experienced Mentor Teacher demonstrated that supported your growth during Residency II.* School Experience

