
The Equal Opportunity Committee reviews reports issued by university, state, and federal sources
to determine and recommend hiring, promotions, and retention activities required for the
university to comply institutional goals. The committee will forward reports and recommendations
to the chancellor. The chancellor will coordinate with vice chancellors those actions necessary to
assure compliance.

Membership consists of four students appointed annually by the Student Government Association;
one graduate student appointed annually by the Graduate Student Council; five faculty members
appointed to staggered three-year terms by the Faculty Senate; and five staff members appointed
to staggered three-year terms by the Staff Senate. The Vice Chancellor for Diversity Initiatives and
Community Engagement serves as an ex officio, nonvoting member. The committee elects a chair
at the beginning of each academic year.
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