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Preamble

Arkansas State University is an interdependent learning community consisting of students, faculty
and staff. Just as any community has a culture, along with written and unwritten "expectations" for
conduct, we too have a culture and associated expectations for behavior. The community's
expectation is that conduct is marked by integrity. Any student who chooses to enroll at the
university also chooses to become part of this community and constructively contribute to its
culture. This choice is an obligation to conduct oneself in such a way as to facilitate the mission of
the community, which is to "...enhance intellectual life and enrich lives..." 

The following principles are part of the collective expectation of the members of this community
relative to personal conduct.

Ethical Behavior — The pursuit of a higher education is a privilege. Associated with that
privilege is an obligation to aspire to a set of principles and values that demonstrate a
commitment to fairness, honesty, empathy and achievement. 
Morality — Members of a learning community commit to the ideals of appropriate human
conduct. This lifestyle seeks to harm no one and attempts to be a positive contributor in
every interaction.  
Respect — Every member of this community should seek to gain and demonstrate
respect. Members should hold one another in high regard. Each individual should conduct
himself or herself in a manner worthy of that regard, which is gained by decent and
correct behavior.

The learning community at Arkansas State University does not intend to be prescriptive regarding
the personal beliefs and value systems of its members. However, this community does believe that
it has a right to expect its members to demonstrate personal responsibility and integrity in word
and deed.

University Jurisdiction

The university has jurisdiction over any student or student organization alleged to have violated
the Standards of Student Conduct on campus or off campus. For the purpose of the student
conduct process, a “student” is defined as any person who is admitted, enrolled or registered for
study at Arkansas State University for any academic period. Persons who are not officially enrolled
for a particular term but who have a continuing student relationship with, or an educational interest
in, Arkansas State University are considered “students”.  A person shall also be considered a
student during any period while the student is under suspension from the institution or when the
person is attending or participating in any activity preparatory to the beginning of the academic
year including, but not limited to, fraternity or sorority recruitment, orientation, placement testing,
and residence hall check-in.
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Inherent Authority

The university reserves the right to take necessary and appropriate action to protect the safety and
well-being of the campus community and its members.

Interim Measures 

The Vice Chancellor of Student Affairs/Dean of Students, or their designee, may enforce an interim
action if necessary to maintain safety or order; including but not limited to, making adjustments in
student housing arrangements; imposing conditions of no contact between an accused student and
the accusing student; temporarily suspending a student; or banning a student from campus. The
Vice Chancellor for Academic Affairs, or their designee, may remove a student from a class to
maintain order.  Within twenty-four (24) hours of imposing the interim measure(s), the accused
student or student organization will receive written notification of any interim measures which
explains the institution’s reasons for enacting the interim measures.

In cases in which an interim suspension has been issued the following will occur: an interim
measure hearing will be held within three (3) business days of the written notice unless otherwise
waived by the accused student, to determine whether there is substantial evidence that the
accused student poses a risk to the physical safety of a member of the campus community and
that the interim measure is appropriate to mitigate that risk.

At an interim measure hearing, the accused student and the accusing student may be represented
by an attorney or a non-attorney advocate who may fully participate in the interim measure
hearing. An accused student’s waiver of their right to be represented by an attorney or a non-
attorney advocate shall not constitute an admission of guilt or a waiver of additional rights.

Student Contact Information

All students are responsible for maintaining their current address, email address and phone
number with the Office of the Registrar. It is also the student’s responsibility to frequently monitor
campus e-mail and the university website, as these electronic means of communication are the
university’s most effective and efficient ways to disseminate important information to the campus
community.  Campus email is the primary means of communication from the Office of Student
Conduct; appearance notifications, hearing notifications and decision notifications will be sent to
the student’s A-State email address. 

Modifying the Standards of Student Conduct

The university reserves the right to amend the Standards of Student Conduct at any time. Every
effort will be made to communicate any changes made to the university community at least ten
days prior to policy change, except at the start of the academic year.  The Standards of Student
Conduct will be updated each summer and the new version will be available in the Student
Handbook for that academic year.

Policy Interpretation



The Vice Chancellor of Student Affairs/Dean of Students, or their designee is the final authority in
defining and interpreting the Non-Academic Standards of Student Conduct and conduct
procedures.  The Vice Chancellor for Academic Affairs and Research or their designee is the final
authority in defining and interpreting the Academic Standards of Student Conduct.

Standards of Student Conduct

When the conduct of any member falls outside the bounds of acceptable behavior, that member
can expect the community of Arkansas State University to call such conduct into question. The
university reserves the right to discipline students or student organizations for inappropriate
actions that occur on or off the campus to secure compliance with the University Standards of
Student Conduct. Students are expected to comply with all university policies and procedures.
Students failing to maintain these Standards may be asked to leave the university community.

Standards of Student Conduct are divided into two categories: Non-Academic Misconduct and
Academic Misconduct.  The following list of prohibited behavior is not exclusive and serves only as
examples of specific actions constituting Non-academic Misconduct. The Academic Misconduct list
can be found in the Student Handbook under Academic Rights and Responsibilities on page 14.

Non-Academic Misconduct Standards of Student Conduct

The following is a list of prohibited behavior:

1. Accessory

A student commits a violation of the Non-Academic Standards of Student Conduct if they aid
another student in the commission of a violation of the Non-Academic Standards of Student
Conduct or is present or fails to leave immediately a situation where a violation is occurring. 

2. Alcohol

Sale, possession, manufacturing, distribution, consumption, or evidence of consumption of
alcoholic beverages, on university property or at university sponsored events, except as
allowed by Institutional and System policy.  
Use by, possession of or distribution to person(s) under twenty-one (21) years of age of
any alcoholic beverage.   
Public intoxication or impairment that can be attributed to the use of alcohol.
Activities or promotions that encourage excessive and/or rapid consumption of alcoholic
beverages, including the use of common containers.
The possession and/or use of drinking paraphernalia or products that promote the abuse
of alcohol and/or put the user in a position to consume alcohol irresponsibly.  This includes
but is not limited to funnels, taps, and beer pong tables.

3. Bicycles, Skateboards, Skates

Potentially dangerous or damaging use to self, property or others, of skateboards, bicycles,
scooters, skates, hover boards, self-balancing scooters, battery powered two-wheeled scooters, or



other wheeled forms of transportation.  The use of skateboards and hover boards is permitted only
on sidewalks and parking lots unless otherwise posted.  No wheeled form of transportation covered
in this policy is permitted in the parking garage.  Bicycles must be parked in bike racks and other
designated areas. 

4. Computer Misuse

Misuse, abuse, and unauthorized use of computing resources, and/or use of computing resources
for unauthorized purposes such as, but not limited to, destroying, modifying, accessing, or copying
programs, records, or data belonging to the university or another user without permission.  This
includes peer to peer distribution of copyrighted materials and/or illegal downloading of
copyrighted materials, which are also violations of Federal Law. 

5. Damage to Property

Damaging or destroying university property or the property of others, or actions that have the
potential for such damage or destruction. Conduct which threatens to damage, or creates
hazardous conditions.

6. Disruption of University Business

Engaging in, leading or inciting others to materially and substantially disrupt or obstruct teaching,
research, administration or other university functions, operations or activities including, but not
limited to, the blocking of ingress or egress to the university’s physical facilities, tampering with
public utilities, or prevention of freedom of movement or expression by members of the university
community.

7. Disruptive Conduct

Disrupting the regular or normal functions of the Arkansas State University community, including
behavior which breaches the peace, limits the safety or violates the rights of others. 

8. Drugs

Use, manufacturing, distribution, sale or illegal possession of any quantity, whether usable
or not, of any drug, narcotic or controlled substance without a valid medical prescription
under current medical supervision.
Impairment that can be attributed to the use of any drug, narcotic or controlled
substance.
Possession and/or use of drug paraphernalia which includes objects used, primarily
intended for use or designed for use in ingesting, inhaling, or otherwise introducing any
drug, narcotic or controlled substance into the human body including, but not limited to,
pipes, water pipes, bongs, hookahs, roach clips and vials without valid medical
prescription.
Misuse or abuse of prescription drugs.
Misuse or abuse of any chemical substance.



Medical marijuana in any form shall not be had or used on any University campus or
owned or leased space, including campus housing, or at any university-sponsored events
or activities.

9. Endangering Conduct

Unlawful abuse, verbal abuse, threats, intimidation, coercion and/or other unlawful conduct which
threatens or endangers the health or safety of self or others or violates a legal protective/no
contact order, or an institutional no contact directive.

10. Failure to Comply

Failure to comply with directions, verbal, written, or electronic of university officials, or those
appointed to act on behalf of the university in the performance of their duties.

11. False Accusations

Knowingly, intentionally, or recklessly submitting a false report to the Office of Student
Conduct, the University Police Department, or any other University Department.
Providing false or falsified information with intent of harming another university
community member.
Attempting to intimidate witnesses necessary to conflict resolutions pending with the
university.
Altering or destroying information necessary to conflict resolutions pending with the
university.

12. False or Fraudulent Information

Furnishing false information to a university official.
Forgery, alteration, taking possession of or the unauthorized use of University documents,
records, keys or identification without the consent or authorization of the appropriate
University Official.
Use, manufacturing, distribution, sale, or possession of false identification.
Altering, defacing, or falsifying IDs, or in any way conspiring to obtain false identification.

13. Fire/Emergency Threat

Starting a fire or creating a fire hazard, including false alarms by setting off the fire alarm
system, making a bomb threat or creating a false emergency of any kind.  
Tampering with, misusing or damaging fire extinguishers, sprinkler heads, alarms or other
safety equipment.

14. Gambling

Gambling in residence halls or on or about university property without legal permit as an
authorized state organization and approval from the Office of Student Conduct.



15. Guest Responsibility

Failure to inform guests, both student and non-student, of university policies. Guests are
any person not assigned to a specific building, suite or apartment if the incident occurs in
university owned housing or any person not associated with the university community
that reasonably appears to be with a student. 
Students are responsible for the conduct of their guests on or in university property and at
functions sponsored by the university or any recognized university organization.

16. Harassment

Any form of conduct (written, verbal, physical, graphic, or electronic) that is 1) unwanted; 2)
directed towards an individual or group of people; AND 3) so severe, pervasive, and objectively
offensive that a reasonable person with the same characteristics of the of the victim would be
adversely affected to a degree that interferes with an individual's education or employment
performance or creates an intimidating, hostile, or offensive university environment.

17. Hazing

Any mental or physical requirement, request or obligation placed upon any person that could
intentionally or unintentionally cause discomfort, pain, fright, disgrace, injury or which is personally
degrading for the purpose of initiation into, admission into, affiliation with, or as a condition of
continued membership in, a group or organization.  A person’s expressed or implied consent to
hazing does not negate the above standards. For more information and resources regarding
hazing, please check out the following link: 

18. Unlawful Behavior

Any conduct that is otherwise unlawful.

19. Littering

         Littering, including the improper disposal of tobacco products and trash.

20. Non-recognized Organizations

Non-recognized and/or unregistered student groups attempting to function on the campus in the
name of Arkansas State University.  Acting as an organization or representing oneself as a member
of an organization when that organization has been removed from campus.

21. Objects Dropped or Thrown

Throwing objects or causing an object to fall from buildings or other elevated areas when such
throwing or dropping creates a risk of personal injury or property damage.

22. Recording Ethics



Viewing, transmitting, recording, filming, photographing, producing or creating a digital electronic
file of the image or voice of another person without their knowledge, or consent. 

This policy also applies in the classroom setting except where permission is received from the
instructor.

23. Sexual Harassment

Unwelcome gender-based verbal or physical conduct and occurs when:

Submission to, or toleration of, such conduct is made either explicitly or implicitly as a
condition of instruction, employment, or participation in other university activities;
Submission to, or rejection of, such conduct is used as the basis for employment or
education decisions affecting the individual;
Such conduct is severe, pervasive, and objectionably offensive such that it has the effect
of unreasonably interfering with an individual’s education or work performance or creating
an intimidating, hostile or offensive university environment.

Sexual Harassment that meets the jurisdictional requirements of Title IX shall be addressed using
the Title IX procedure.

24. Sexual Assault

Sexual conduct without consent or sexual conduct that occurs after consent has been withdrawn.
Sexual acts occur without consent when they are performed by force, in response to a threat,
against a person’s will, or where a person is incapable of giving consent due to minority,
intellectual impairment, or use of mind-altering substances such as drugs or alcohol.

Sexual Assault that meets the jurisdictional requirements of Title IX shall be addressed using the
Title IX procedure.

25. Smoking

Use of tobacco is not permitted on university property. This includes, but is not limited to, the use
all lighted tobacco and plant products including cigarettes, cigars, and pipes, smokeless tobacco,
and vaping devices including e-cigarettes. Possession of tobacco products by persons under the
age of 21 is prohibited.

26. Solicitation Activities

Solicitation not in accordance with federal, state or local laws.

27. Student I.D. Cards

Failure to carry a valid Arkansas State University I.D. card at all times when on university
property or at university sponsored events, except when properly checked into a
residence hall. 



Allowing others to use one’s I.D. card for access to a building, cafeteria, or parking lot or
for use at any establishment that accepts the I.D Card for payment.
Transferring and or duplicating university I.D. cards.
Failure to provide I.D. cards upon request to any individual acting on behalf of the
university in the performance of their official duties.

28. Theft

Theft of any kind including but not limited to; attempted theft, possession, sale or barter of, seizing
or concealing property of another person without their permission.

29. Unauthorized Use

Unauthorized or illegal entry into a building, classroom, office, room, vehicle, or residence
hall. Unauthorized entry includes, but is not limited to, entry into a building through a
window or side door.
Unauthorized entry with a vehicle into any gated and/or private parking lot on University
property.
Unauthorized use or possession of University property.
Use or possession of any University key without proper authorization including duplication
of any University key.

30. Violation of Law

Arrest or citation for violation(s) of local, state, or federal law, and/or conduct that adversely affects
the student’s suitability as a member of the university community and is in violation of law or
University procedure.

31. Violations of Other University Regulations

Violations of any university rule or regulations outside the Standards of Student Conduct.

32. Weapons

Unless authorized by law, the use, possession or storage of weapons.  Weapons include, but are
not limited to, firearms, explosive devices, hazardous chemicals (other than pocket-sized sprays
used for personal protection), knives with blades longer than four inches, numb chucks, brass
knuckles, tasers or other electrical stun devices, bows or cross bows, arrows, objects that propel
projectiles, replicas of weapons (including water or toy guns), or any device or substance designed
to or used to inflict a wound, cause injury, or incapacitate.

33. Pet Possession

Students and guests may not possess an animal on campus other than fish; aquariums are to be
limited to 10 gallons or less. This policy does not affect rights granted by the Fair Housing Act, the
Rehabilitation Act, or the American with Disabilities Act; hence, this policy is not applicable to
service or support animals. For questions on how to properly register an assistance animal, please



first contact Access & Accommodation Services at (870)972-3964. This policy also does not apply
horses as permitted at the Equine Center or animals used as part of an academic program.
Residents of The Village and The Circle have the ability to have specific pets within their assigned
housing space with approval from University Housing. The Director of University Housing (or
designee) must approve all animals, aside from fish, that will reside in The Village and The Circle,
and outlined policies must be followed.

Conduct Information and Procedures

Any individual may refer a student or registered student organization to the A-State Office
of Student Conduct for potential violations of the A-State Non-Academic Standards of
Student Conduct. Conduct Referrals, or Incident Reports should be submitted to the Office
of Student Conduct within ten (10) university business days. Conduct referrals or Incident
Reports reporting incidents of Sexual Assault, Sexual Harassment, or Sexual Misconduct
should be referred to the A-State Office of Title IX and Institutional Equity: 

 

Upon receiving a Conduct Referral or Incident Report, the A-State Office of Student
Conduct will determine if there is sufficient information to show a student or registered
student organization potentially violated a policy of the A-State Non-Academic Standards
of Student Conduct. The student or registered student organization (Respondent) who
potentially violated a policy of the A-State Non-Academic Standards of Student Conduct
will be contacted through university email to schedule an initial meeting with the A-State
Office of Student Conduct concerning the potential policy violations. For registered
student organizations, the Notice will be emailed to the organization’s primary
representative, typically the President on file with the Leadership Center or Fraternity and
Sorority Life. Failure to read and comply with the letter is not grounds for appeal.

 

The A-State Office of Student Conduct will determine the initial hearing officer.  The initial
hearing officer may be one of the following:  Director of Student Conduct, Office of
Student Conduct staff members, Hearing Boards, and/or others designated by the Director
of Student Conduct. 

Serious Violations

“Serious violations” may result in a suspension or expulsion. In the event a potential policy
violation may rise to the level of suspension or expulsion, the conduct process will follow the
expectations outlined in Act 470 of 2023 for “serious violations.”

Any Respondent or Complainant participating in disciplinary proceedings involving a “serious
violation” will also be provided notice of the following:

https://www.arkleg.state.ar.us/Home/FTPDocument?path=%2FACTS%2F2023R%2FPublic%2FACT470.pdf


1. The rights of the Respondent and Complainant as set forth in the Student Code of
Conduct as well as in Act 470 of 2023 and other applicable law, if any; and,

2. The date, time, location of each phase of the student disciplinary process at least:
1. One (1) business day prior to any scheduled event at which the Participant

(Complainant, Respondent, or Witness) is expected to participate; and, 
2. Seven (7) business days prior to a disciplinary hearing.

All official communications will be sent to the university email address of the Complainant and
Respondent. For registered student organizations, the official communication will be emailed to the
organization’s primary representative, typically the President on file with the Leadership Center or
Fraternity and Sorority Life. Failure to read and comply with the notice is not grounds for appeal.

Interim Measure Hearing

In cases in which an interim suspension has been issued the following will occur: within three (3)
business days of the written notice, unless otherwise waived by the accused student, an interim
measure hearing will be held to determine whether there is substantial evidence that the accused
student poses a risk to the physical safety of a member of the campus community and that the
interim measure is appropriate to mitigate that risk.

At an interim measure hearing, the accused student and the accusing student may be represented
by an attorney or a non-attorney advocate who may fully participate in the interim measure
hearing. An accused student’s waiver of their right to be represented by an attorney or a non-
attorney advocate shall not constitute an admission of guilt or a waiver of additional rights.

Students are responsible for all communication during the conduct process, except for
suspension and expulsion. Students may have an attorney or non-attorney advocate
present at all meetings and hearings throughout the conduct process, but the attorney or
non-attorney advocate may not speak for the student. In cases of potential “serious
violations,” students have the right to be represented by an attorney or non-attorney
advocate. The attorney or non-attorney advocate may fully participate during a
disciplinary proceeding.A “fully participating attorney or non-attorney advocate” may
attend all meetings with the student or registered student organization, provide the
opening and closing statement on behalf of the student or registered student organization
during the hearing, and prepare an appeal on behalf of the student or registered student
organization if they are found “responsible” and choose to appeal. The attorney or non-
attorney advocate may not speak on behalf of the student or registered student
organization and may not answer questions on behalf of the registered student
organization.

Sexual Discrimination Information and Procedures

Any allegations of sexual discrimination, including sexual harassment, sexual assault,
stalking, domestic violence, and dating violence must be initially reported to the Office of
Affirmative Action:

https://www.arkleg.state.ar.us/Home/FTPDocument?path=%2FACTS%2F2023R%2FPublic%2FACT470.pdf


The Office of Affirmative Action will coordinate the investigation of all allegations of
violations of Title IX.

 

Cases of sexual discrimination under Title IX will follow the process set forth in the A-State
Non-Discrimination/Sexual Misconduct Policy which can be found:      The Office of
Affirmative Action will refer complainants of those allegations of sexual discrimination
which do not meet the requirements for a Title IX investigation to the Office of Student
Conduct.

 

Procedures for Resolving Non-Academic Conduct Charges for Violations of the
Standards of Student Conduct

1. Initial Meeting:

The hearing officer will meet with the Respondent to review the potential policy violation(s) of the
A-State Non-Academic Standards of Student Conduct. The hearing officer will inform the
Respondent of their options to resolve the potential policy violation(s). The Respondent may have
up to 48 hours to decide which of the following options the Respondent would like to utilize:

1. The Respondent may accept responsibility and request an Informal Case Resolution with
the hearing officer. The hearing officer will then assign an appropriate sanction through
university email. If the Respondent disagrees with the assigned sanction(s), they may
request the sanction(s) be reviewed. Requests for a review of sanction(s) must be
submitted to the A-State Office of Student Conduct using the Appeal Request Form. The
link to the Appeal Request Form is in the decision letter provided to the respondent
through university email. The deadline to submit an appeal is within 72 hours of being
assigned the sanction(s) or by 9:00 a.m. on the next university business day if the
deadline falls on a weekend or after 5 p.m. on a weekday. Sanction review is the only
appeal available through the Informal Case Resolution Process.

2. The Respondent may plea "not responsible" or "no plea” and request a formal
administrative hearing occur immediately (within 24 hours) after completing their informal
case resolution form during the initial meeting. A formal administrative conduct hearing is
a meeting between the Respondent and the hearing officer where the hearing officer
decides responsibility. Alternatively, the Respondent may request a formal conduct
hearing occur at least 48 hours after the completion of their initial meeting. If the
Respondent is found responsible, the hearing officer will assign sanction(s) in writing,
through university email, after the close of the meeting. If the Respondent does not agree
with the sanction(s) assigned or the decision of responsibility, they appeal the sanction(s)
or the decision of responsibility. Requests for a review of sanction(s) or decision of
responsibility must be submitted to the A-State Office of Student Conduct using the
Appeal Request Form. The link to the form is in the decision letter provided to the
Respondent through university email. The deadline to submit an appeal is within 72 hours



of being assigned the sanction(s) or by 9:00 a.m. on the next university business day if
the deadline falls on a weekend or after 5 p.m. on a weekday.

3. Any Respondent who fails to attend a scheduled Informal Case Resolution meeting may
have a student conduct hold placed on their A-State student account until their formal
conduct hearing is completed.

2. Formal Conduct Hearing:

If a Respondent does not accept responsibility and requests a formal hearing, does not attend the
scheduled informal case resolution meeting, or if the initial hearing officer does not feel that an
informal case resolution is appropriate, then a Formal Conduct Hearing will be held. There are four
types of Formal Conduct Hearings: An Administrative Hearing, Student Disciplinary Committee,
“Serious Violations” Hearing Committee, and a Fraternity & Sorority Life Hearing Board. The A-
State Office of Student Conduct will determine the appropriate hearing body. All Formal Conduct
Hearings are recorded for appeal purposes by the A-State Office of Student Conduct. No other
recordings may be made outside of the university's chosen method to record the hearing.

Procedures for Resolving “Serious Violations” of Non-Academic Misconduct:

1. Investigation
1. A Respondent, Complainant, and/or any witness may be asked to appear at an

investigative meeting with the Office of Student Conduct to discuss the report or
gather additional information. 

2. The Office of Student Conduct reserves the right to convene an investigative
committee to conduct meetings with Respondents, Complainants, and/or witnesses
as well as to gather evidence. 

3. If a Respondent or Complainant wants to add an individual witness list, their name
and contact information must be submitted to the Office of Student Conduct at
minimum five (5) business days before the live hearing.'

 

Procedures for Resolving “Serious Violations” of Non-Academic Misconduct:

1. Investigation

1. A Respondent, Complainant, and/or any witness may be asked to appear at an
investigative meeting with the Office of Student Conduct to discuss the report or
gather additional information. 

2. The Office of Student Conduct reserves the right to convene an investigative
committee to conduct meetings with Respondents, Complainants, and/or witnesses
as well as to gather evidence. 

3. If a Respondent or Complainant wants to add an individual witness list, their name
and contact information must be submitted to the Office of Student Conduct at
minimum five (5) business days before the live hearing.

2. A Complainant or Respondent may choose not to “fully participate” in any or all
“disciplinary proceedings.” A “disciplinary proceeding” means a hearing, appeal, or



investigatory interview conducted by an institution’s administrator relating to an alleged
“serious violation." “Fully participate” means the opportunity for an institution, a student
complainant, a student respondent, or a registered student organization to be provided an
opportunity to present and be advised by an attorney or non-attorney advocate. If an
individual chooses not to participate in the process, they will need to complete a waiver.
The waiver will be emailed to the Complainant or Respondent through university email.

3. Any Complainant or Respondent who is an involved party with a “serious violation” will be
granted reasonable continuing access to the administrative file subject to any applicable
restrictions that are authorized by law. The Complainant or Respondent will have the
ability to review the administrative file beginning seven (7) business days before a
disciplinary hearing. All evidence the University or another participant intends to introduce
at a disciplinary hearing will be submitted to the Administrative File at least three (3)
business days prior to such hearing. When evidence is submitted less than three (3)
business days prior, all participants will be immediately notified, and such evidence will
only be admissible at the hearing at the discretion of the hearing body.

4. Any Complainant or Respondent who is an involved party with a “serious violation” will be
granted reasonable continuing access to the administrative file subject to any applicable
restrictions that are authorized by law. The Complainant or Respondent will have the
ability to review the administrative file beginning seven (7) business days before a
disciplinary hearing. All evidence the University or another participant intends to introduce
at a disciplinary hearing will be submitted to the Administrative File at least three (3)
business days prior to such hearing. When evidence is submitted less than three (3)
business days prior, all participants will be immediately notified, and such evidence will
only be admissible at the hearing at the discretion of the hearing body.

 

Types of Formal Conduct Hearings

Administrative

Administrative hearings are heard by A-State Office of Student Conduct staff or A-State staff
designated by the A-State Director of Student Conduct. 

Student Disciplinary Committee 

A Student Disciplinary Committee Hearing consists of a minimum of three A-State students and
faculty or staff members selected by the A-State Office of Student Conduct from a pool of hearing
board members. 

Fraternity & Sorority Life Hearing Boards

Fraternity & Sorority Life Hearing boards are assigned in fraternity or sorority life cases where it is
appropriate that the alleged chapter should have a hearing board consisting of their fraternity and
sorority peers. Fraternity & Sorority Life Hearing Boards consist of at least three  Arkansas State
University student members of the Fraternity & Sorority Life Hearing Board. The members of all
Fraternity & Sorority Life Boards will be selected and trained to participate in the conduct process.  



“Serious Violations” Hearing Committee 

A “Serious Violations” Hearing Committee consists of a minimum of three A-State staff and faculty
members selected by the A-State Office of Student Conduct from a pool of hearing board members.
The “Serious Violations” Hearing Committee will be used in all cases of serious violations of non-
academic misconduct. 

 

Registered Student Organizations

Cases involving registered student organizations will follow the same procedure noted for students.
If a student organization is a social Greek letter organization, the Director of Student Conduct or
designee will confer with the Director of Fraternity & Sorority Life before assigning the initial
hearing body.  The Office of Student Conduct may choose to adjudicate the case or assign it to the
disciplinary committee of the appropriate council (Inter-fraternity, National Panhellenic, National
Pan-Hellenic).  If the Office of Student Conduct hears the case, the appropriate council may hear
the case simultaneously if the organization that has allegedly violated the Standards of Student
Conduct has also violated council policies. 

A registered student organization may be subject to the conduct process in the following
situations:  

An alleged offense was committed by one or more members of an organization and an
executive member or advisor encouraged, sanctioned or was complicit while it occurred.  
An alleged offense was committed by one or more members of an organization and
organization funds were used to finance the venture.  
An alleged offense was committed by one or more members of an organization and was
supported by a majority of the organization's membership.  
An organization has chosen to protect one or more individual offenders who were
members or guests of the organization.  
The Director of Student Conduct or designee deems that the alleged offense, by its
nature, was an organization offense and not the actions of the individual members.  
If a reasonable person would assume the behavior was sponsored or supported by the
organization. 
An alleged offense occurred as a result of an organization sponsored function. 
A pattern of individual violations is found to have existed without proper and appropriate
group control, remedy or sanction.

Formal Conduct Hearing Guiding Principles

1. The Respondent will attend an initial meeting with a hearing officer before a formal
hearing. Not attending the scheduled meeting could result in a potential policy violation of
“failure to comply.”

2. The A-State Office of Student Conduct will notify Respondents of a formal hearing with at
least 48-hours’ notice through university email, unless the Respondent elects to have an
immediate formal administrative hearing. 



3. A Respondent may choose not to attend a scheduled formal hearing; however, the A-State
Office of Student Conduct may decide responsibility in their absence. 

4. Respondents may choose not to answer any questions, not speak during the hearing, or
not present information to the hearing body. 

5. Respondents must turn in a complete witness list into the A-State Office of Student
Conduct one (1) university business day before the hearing – (a minimum of 24- hours
before the hearing). In addition, students are responsible for notifying their witnesses of
the time, date, and place of the hearing.

6. Respondents may request, in writing to the A-State Office of Student Conduct, a list of all
witnesses and access to all information before the hearing date. All information requests
must be in writing, through university email, and allow a minimum of one (1) university
business day for the information to be compiled from the time of the request. 

7. No character witnesses or irrelevant information will be considered in a hearing. 
8. A determination of responsibility will be based on a preponderance of the evidence or if it

is “more likely than not” that a policy violation occurred. 
9. A Respondent may select an advocate to be present at the hearing. The advocate may

confer and advise the student quietly, confidentially, and in a non-disruptive manner. An
advocate may only speak in a hearing when addressed by the hearing officer or chair. An
advocate may not be a witness in the hearing. A list of trained advocates is available in
the Office of Student Conduct. 

10. The hearing officer will remove any disruptive hearing participants, and the hearing will
proceed without them. 

11. The alleged victim (Complainant) may select an advocate to be present at the hearing.
The advocate may confer and advise the complainant in a quiet, confidential, and non-
disruptive manner. 

12. No recordings of hearings shall be made by any person other than the university. The A-
State Office of Student Conduct will only maintain the hearing recording for the appeal
process. If no appeal is made, the A-State Office of Student Conduct will destroy the
recording ten (10) university business days after the appeal date. If an appeal is made,
the recording will be destroyed at the close of the appeal process. A student will be given
reasonable access to their hearing recording for review, with the understanding that no
duplication of the recording shall be permitted. Requests for access to hearing recordings
must be made in writing and provided to the A-State Office of Student Conduct at least
one (1) business day notice from the time of the request to make the appropriate
arrangements. 

13. Hearing officers will provide a decision to the Respondent.

Serious Violation Live Hearing Guiding Principles

1. Where charges involve a “serious violation,” the case will be heard by the “Serious
Violations” Hearing Committee with the purpose of arriving at a fair and just decision. Live
hearings before the “Serious Violations” Hearing Committee are closed meetings that
permit the Complainant, including the University, and Respondent to address the alleged
violation.

2. The A-State Office of Student Conduct will provide the Complainant(s) and Respondent(s)
at minimum seven business (7) days’ notice of the live hearing through university email.



3. If the Complainant or Respondent does not appear for the hearing, the hearing may
proceed without them being present.

4. A Respondent or Complainant participating in disciplinary proceedings involving a “serious
violation” may have an attorney or non-attorney advocate representing them in the
disciplinary process.  

5. A Respondent or Complainant is responsible for making arrangements for the use of an
attorney or a non-attorney advocate. The institution is not responsible for providing
training or paying for the services of an attorney or non-attorney advocate.

6. Upon written notice, the University will direct all communications related to disciplinary
proceedings to both the attorney or non-attorney advocate and the Respondent or
Complainant.

7. Hearings involving more than one (1) Respondent may be conducted either separately or
jointly. Joint hearings will only be conducted at the discretion of the Office of Student
Conduct and upon agreement of the Respondents as demonstrated through the execution
of an appropriate waiver under the Family Educational Rights and Privacy Act (FERPA).

8. The “Serious Violations” Hearing Committee’s determination will be based on the
preponderance of the evidence standard, which means that it is more likely than not that
the Respondent is responsible for the alleged act.

9. The Complainant(s) or Respondent(s) may choose not to answer any questions, not speak
during the hearing, or not present information to the hearing body. The attorney or non-
attorney advocate may present the student or student organization’s opening and closing
statement. The attorney or non-attorney advocate may not answer questions on behalf of
the Complainant or Respondent.

10. Complainants and Respondents must turn in a complete witness list into the A-State Office
of Student Conduct at minimum five (5) university business days before the hearing. In
addition, Complainant and Respondent are responsible for notifying their witnesses of the
time, date, and place of the hearing.

11. Complainants and Respondents may request, in writing to the A-State Office of Student
Conduct, a list of all witnesses and access to all information before the hearing date. All
information requests must be in writing, through university email, and allow a minimum of
three (3) university business days for the information to be compiled from the time of the
request.

12. No character witnesses or irrelevant information will be considered in a hearing.
13. During the live hearing, the Respondent has the right to make an opening and closing

statement; present relevant evidence; and cross-examine adverse witnesses through an
attorney or non-attorney advocate, which the Respondent is responsible for selecting and
compensating. 

14. The hearing officer may remove any disruptive hearing participants, and the hearing will
proceed without them. 

15. No recordings of hearings shall be made by any person other than the university. The A-
State Office of Student Conduct will only maintain the hearing recording for the appeal
process. If no appeal is made, the A-State Office of Student Conduct will destroy the
recording one (1) year after the appeal date. If an appeal is made, the recording will be
destroyed at the close of the appeal process. A student will be given reasonable access to
their hearing recording for review, with the understanding that no duplication of the
recording shall be permitted. Requests for access to hearing recordings must be made in



writing and provided to the A-State Office of Student Conduct at least three (3) business
day notice from the time of the request to make the appropriate arrangements.

16. Hearing committee will provide a decision to the Respondent and Complainant.

Appeal Process

Informal Case Resolution Appeal

A student or registered student organization found responsible for violating the Non-Academic
Standards of Student Conduct through an Informal Case Resolution may request a sanction review
for the following reason: Sanction(s) are unreasonably harsh or inappropriate for the circumstances
of the violation. 

Requests for review of sanction(s) must be submitted to the Office of Student Conduct using the
Appeal Request Form. The link to the form is in the decision notification email a respondent
receives through university email. The deadline to submit your appeal is within 72 hours of being
assigned the sanction(s) or by 9:00 a.m. on the next university business day if the deadline falls on
a weekend or after 5 p.m. on a weekday. This is the only appeal available through the Informal
Case Resolution Process. 

The sanction review will be heard by the Director of Student Conduct unless they are the initial
hearing officer. If the Director of Student Conduct is the initial hearing officer, the Vice-Chancellor
for Diversity and Community Engagement or Designee will hear the review. The decision of the
Appeal Officer is final.

Formal Conduct Hearing Appeal

A student or registered student organization found responsible for a violation of university policy
during a Formal Conduct Hearing may request an appeal for one of the following reasons:
Insufficient information that a policy was violated; A serious procedural error in resolving the case;
the sanction(s) are unreasonably harsh or inappropriate for the circumstances for the violation; or
new information has been found that was not available at the time of the hearing.

Requests for an appeal must be submitted to the Office of Student Conduct using the Appeal
Request Form. The link to the form is in the decision notification email the respondent receives
through university email. The deadline to submit your appeal is within 72 hours of being assigned
the sanction(s) or by 9:00 a.m. on the next university business day if the deadline falls on a
weekend or after 5 p.m. on a weekday. Typically, a decision will be rendered within five (5) to ten
(10) university business days. After review, the Vice-Chancellor for Diversity and Community
Engagement or designee may: 

Affirm the finding(s) of the original hearing authority; 
Reverse finding(s) of the original hearing authority;
Alter the sanction(s) of the original hearing authority;
Refer the case to the Office of Student Conduct for a new hearing, including the new
information shared in the appeal.



The decision of the Appeal Officer is final.

Serious Violation Appeal 

A student or registered student organization found responsible for a serious violation of university
policy may request an appeal for one of the following reasons: Insufficient information that a policy
was violated; A serious procedural error in resolving the case; the sanction(s) are unreasonably
harsh or inappropriate for the circumstances for the violation; or new information has been found
that was not available at the time of the hearing. If a student or student organization waives the
right to be present at a disciplinary proceeding, the student or registered student organization shall
not have the right to appeal the institution’s initial decision. 

Requests for an appeal must be submitted to the Office of Student Conduct using the Appeal
Request form. The link to the form is in the decision notification email the complainant and
respondent will both separately receive through university email. The deadline to submit  an
appeal is within 25 days after the student or registered student organization receives final
notification of the committee’s decision or by 9:00 a.m. on the next university business day if the
deadline falls on a weekend or after 5 p.m. on a weekday. After review, the Vice-Chancellor for
Diversity and Community Engagement or designee may: 

Affirm the finding(s) of the original hearing authority; 
Reverse finding(s) of the original hearing authority;
Alter the sanction(s) of the original hearing authority;
Refer the case to the Office of Student Conduct for a new hearing, including the new
information shared in the appeal.

The decision of the Appeal Officer is final.



 

Arkansas State University - Jonesboro, part of the Arkansas State University System, is dedicated to
providing an educational and social climate that is safe for its students, employees, and visitors. 
This document is intended to provide general information about Arkansas law concerning the
ability of a person to lawfully carry a concealed handgun on ASU System campuses. 

Can anyone with a concealed handgun carry license carry on campus?

No.

Who is eligible to carry a concealed handgun on campus?

A person licensed to carry a concealed handgun in the State of Arkansas who has also completed
the Arkansas State Police-approved enhanced training and received an endorsement.  (For more
information on prohibited areas on campus, please see #12 and #13 below)

Will the ASU System provide employees or students with training on how to
properly use a handgun?

No. Concealed carry licensees are required to complete mandatory safety courses to acquire
concealed carry licenses, and they will be required to complete up to 8 hours of Arkansas State
Police-approved enhanced training before being authorized to carry on a campus.

Will I encounter certain individuals that openly carry a handgun?

Yes. Law enforcement officers, including University Police, Campus Police, and Public Safety
officers may openly carry their service weapon.

How does a licensee carry a concealed handgun on campus?

A “concealed handgun” is a handgun that is covered from observation so as to prevent public
view.  A concealed handgun carry licensee may not carry a handgun openly or in any other manner
in which it is visible to ordinary observation or in public view.

When carrying a concealed handgun on campus, a licensee must carry a valid concealed handgun

Weapons Policy

Concealed Handgun Carry on Campus

Frequently Asked Questions



carry license (CHCL) with the endorsement and a valid ID and must display both upon demand by a
law enforcement officer.

What type of firearm may lawfully be concealed?

A “handgun” is any firearm, other than a fully automatic firearm, with a barrel length of less than
twelve inches (12”) that is designed, made, or adapted to be fired with one hand.

Are faculty and staff allowed to carry a concealed handgun on campus?

Yes, if the enhanced concealed carry licensure requirements are met.

Are faculty and staff required to carry a concealed handgun on campus?

No.

What are limitations for faculty and staff who are licensees carrying a
concealed handgun on campus?

Unless possessing or carrying a handgun is a requirement of an employee’s job, (such as a law
enforcement officer), possessing or carrying a handgun is a personal choice of the licensee and not
a requirement of the employing university or college. 

A licensee who possesses a concealed handgun in the buildings and on the grounds of the campus
at which the licensee is employed is not:

Acting in the course of or scope of their employment when carrying or using the handgun.
Entitled to workers’ compensation benefits for injuries arising from his or her own
negligent acts in possessing or using a concealed handgun.
Immune from personal liability with respect to possession or use of a concealed handgun.
Permitted to carry a concealed handgun openly or in any other manner in which the
concealed handgun is visible to ordinary observation. 

Where may a person authorized to carry on campus store a handgun?
A licensee may store a handgun in his or her own locked and unattended motor
vehicle in a publicly owned and maintained parking lot.
A licensee may not store a handgun in a university or college-operated student
dormitory or residence hall.
A licensee may not store a handgun in a locked office or desk drawer. A licensee
may not store a handgun in an ASU vehicle.

Where are the areas on campus that carrying a concealed handgun is
prohibited?

A posted firearm-sensitive area, such as a collegiate athletic event, that have
security plans approved by the Arkansas State Police.  A “collegiate athletic event” is
a sporting or athletic contest, event, or practice of an individual or team in which
one or more individuals or a team sponsored by, funded by, represented by, or



associated with a public or private university, college, or community college
competes against themselves or another individual or team.  The System will be
working with the State Police and will submit security plans to designate firearm-
sensitive areas.
Certain grievance and disciplinary meetings conducted in accordance with university
procedures.
A public school K-12, prekindergarten, or daycare facility.
Private educational institutions, such as the NYIT College of Osteopathic Medicine.
Centennial Bank Stadium, 2720 A Street
First National Bank Arena, 217 Olympic Drive
Cooper Alumni Center, 2600 Alumni Boulevard
Fowler Center, 201 Olympic Drive
Pavilion, 2605 A Street
Tomlinson Stadium, 208 Olympic Drive

If I have an enhanced permit, may I bring a concealed carry weapon into a
testing center on campus?

There is no state law that prohibits a person, who has an enhanced permit, from bringing a
concealed carry weapon into a testing center unless the testing center is located in a building on
campus that does not allow firearms (see Question #13 above). However, some companies who
administer standardized tests on a national basis have testing rules that prohibit test takers from
possessing firearms during a standardized exam. Violations of these rules may, in some instances,
result in exams being invalidated. Students and others, who are scheduled to take these exams,
are encouraged to familiarize themselves with these testing rules.

What should I do if I’m aware that someone is a concealed handgun carry
licensee?

Properly licensed individuals may not be excluded from class or elsewhere on campus because
others feel uncomfortable.  The act of lawfully carrying a concealed handgun is not in and of itself a
disruption of class activity or other university operations.

What should I do if I see a handgun and feel threatened?

Any concerns about violations of the concealed handgun carry law should be brought to the
immediate attention of the University Police or campus security.  Emergencies should be reported
to law enforcement by calling 911.

What are the penalties for violating the concealed handgun carry licensure
rules and regulations or for carrying a concealed handgun into a prohibited
area?

There are misdemeanor criminal penalties for violating the concealed handgun carry laws.  The
license may also be revoked upon conviction for certain offenses. 



Whom should I contact to determine my eligibility to carry a concealed handgun
on campus?

Contact the Arkansas State Police at 501-618-8000 and see the Services and Programs section of
the Arkansas State Police website.

http://asp.arkansas.gov/services-and-programs/
http://asp.arkansas.gov/services-and-programs/


The Office of Student Conduct address potential violations of Non-Academic Misconduct policies.
The Office of the Provost and Academic Affairs and Research address potential violations of the
Academic Misconduct policy. 

For more information on how to report Academic Misconduct, please click here. 

Faculty set the standards for acceptable behavior in their classrooms. If a student is not fulfilling
the expectations set forth in the syllabus or Standards of Student Conduct, please report the
alleged violation using one of the below processes. 

Inappropriate behavior in the classroom includes, but is not limited to:

Disruption of class
Being argumentative for the sake of being argumentative rather than educational
Repeatedly using inappropriate language
Physical altercations with others
Failing to comply with appropriate directives from faculty
Threatening behavior towards the faculty, other students or self

Educate your students on your expectations to avoid any confusion.

Include your behavior expectations in your syllabus
Verbally explain your expectations at the start of each semester
Be consistent in your enforcement of these expectations
Role model the behavior you expect

Faculty Resources

Academic Misconduct vs Non-Academic
Misconduct

Guidelines for Student Conduct in
Instructional Settings

Suggestions for Avoiding Inappropriate Behavior

How to Respond to Inappropriate Behavior

https://kb.astate.edu/books/academic-integrity


If a student is an immediate threat, please contact UPD at 870-972-2093.

If a student is not an immediate threat:

Stay calm when addressing the behavior.
Ask the student to stop the behavior, privately if at all possible.
If the student does not stop the behavior, ask them to leave the classroom.
If the student does not leave, contact UPD.
If the student does not leave, the faculty member may choose to adjourn the class and
allow all students to leave the situation.
Document the situation and refer the student to the Office of Student Conduct.

Please complete an incident report using the following form: Incident Reporting Form
(maxient.com). If you have questions about the reporting process, please contact the Office of
Student Conduct at 870-972-2034 or studentconduct@astate.edu

As much information about the student of concern as possible
Full name, Student I.D. Number, Class enrolled in, email address, etc.
Specific behavior that caused the concern
Use as much detail as possible, quote if necessary, describe physical attributes or
behaviors that are relevant.
Any witness information or information about others involved in the incident
Full names, Student I.D. Numbers (if relevant), their involvement in the incident, why they
are important to speak to.
Your contact information

Once an incident is reported, the Office of Student Conduct will initiate the conduct process.
Faculty may be contacted by the office for further clarification or to serve as a witness in a formal
hearing. In somecases, faculty members are notified of the outcome. However, due to FERPA,
most cases do not allow for this notification. The Office of Student Conduct will endeavor to
update faculty members as much as possible within this restriction.

How to Document a Situation

What to Include when Documenting a Situation

The Faculty Role in the Conduct Process

https://cm.maxient.com/reportingform.php?ArkansasStateUniv&layout_id=2
https://cm.maxient.com/reportingform.php?ArkansasStateUniv&layout_id=2
mailto:pbartunek@astate.edu


The Office of Student Conduct completes institutional behavioral background checks for students
applying to other institutions or for employment. Please allow a minimum of 24 hours for all forms
to be completed. All forms must be signed in the presence of a staff member in the office of
student conduct.

All background forms must be accompanied by a release from the student allowing the Office of
Student Conduct to share the information requested with the other institution or potential
employer. If this is not provided by the company, you can use the one below:

If you would like to confirm what will/will not be released when signing this waiver, please feel free
to contact the office. We will be more than happy to confirm the information that will be released in
case you need to clarify this on an application.

Background Checks

Consent to Disclose Records

https://kb.astate.edu/attachments/1238


As a part of Arkansas State University’s effort to provide a safe campus and learning environment,
the university will review an A-State Admissions Applicant's prior or pending criminal history,
including whether the applicant is required to register as a sex offender. When an applicant has
been arrested for, charged with, or found responsible for a felony or is required to register as a sex
offender, the applicant must submit the A-State Criminal History Admissions Application and all
required supporting documentation.

The A-State Criminal History Admissions Committee (CHAC) will review A-State Criminal
History Admissions Applications and documentation for Arkansas State University-Jonesboro and A-
State Online Programs undergraduate admission, graduate school admission, readmission, and
campus residential housing. The CHAC will determine if an applicant's past or current criminal
history will disqualify the applicant for admission into Arkansas State University- Jonesboro or A-
State Online Programs. Accordingly, the CHAC must approve Criminal History Admissions
Applications before applicants can continue the Arkansas State University-Jonesboro or A-State
Online Programs admissions process.  

The Vice-Chancellor of Student Affairs (or designee) shall chair the CHAC and serve as a non-voting
member. Other representatives, including legal counsel, may be added to review Criminal History
Applications at the chair's discretion. Directors of the following offices shall appoint standing
members to this committee who shall serve two-year staggered terms:

Office of the Registrar (non-voting member)
Office of Admissions (non-voting member)
University Housing
Counseling Services (for consultation purposes only)
University Police
Student Conduct
Faculty Member

No member shall serve more than two consecutive terms without rotating off the committee for a
minimum of one year as staffing allows.

Criminal History Admissions

Admissions Procedures for Students with
Criminal History

Introduction

Criminal History Committee Structure



If the felony or sex offender question on the A-State Admissions application form is checked “yes,”
the applicant will be sent an email detailing the additional information needed for the Criminal
History Admission Application process.  The email will contain the link to the Criminal History
Admission Application:
https://cm.maxient.com/reportingform.php?ArkansasStateUniv&layout_id=14.

All Applicants that check yes will be required to submit the following:

Criminal History Admissions Application 
Police Report of all relevant Incident(s)
Court Paperwork from Court decision(s)
Letter explaining the incident and why the applicant would like to attend Arkansas State
University including:

Brief explanation of the incident(s)
Status of relevant sentence (completed, probation, parole, etc.)
Steps the applicant has taken since completing their sentence showing personal
growth.
Why the applicant wants to attend Arkansas State University and how acquiring a
college degree can help them in their personal and career growth.

Affidavits for arrest.
Reference Letters (1 required, but up to 3 will be accepted).
Criminal History Background check from Arkansas and the state(s) in which the felonies
occurred (Fees may be required to complete this check).

The State of Arkansas Criminal History Background Check can be completed by contacting:

Arkansas State Police Identification Bureau
#1 State Police Plaza Dr.
Little Rock, AR 72209
(501) 618-8500
www.asp.state.ar.us

Applicants will submit all requested information via the Criminal History Admissions Application link
https://cm.maxient.com/reportingform.php?ArkansasStateUniv&layout_id=14.

If Applicants are unable to submit the requested information electronically via the online
application link, they may also mail the documentation to the Office of Student Conduct using the
following address:

The Office of Student Conduct

PO Box 2762

Procedures

https://urldefense.com/v3/__https:/mx.technolutions.net/ss/c/BQM-IylQKwVhFDmSUz94JPndfwUVbjvsdtXbOZul-cJ0cqTFVGtFklBUq5qGCRe70FkKWg4rsFmlOpV_2G693bckUGKM-zOqGUS8MU5N0tE/3nj/5b7oF28YSuGyQGi6gRlsXA/h1/509-Q6GWhtNvGLv2R12zNqAet-FjRgbR6lhg06-4AJw__;!!PirnAJVEmx4jpg!7EMcXRUYKw4bI9Ss7ocPgkbgvOND9SMOK5HQ51ZMGQJh7aII9d2FUKW358ynbm6RNh8CYcwLNddhGHxjJGKeVrpYRMj1PGRytg%24
http://www.asp.state.ar.us/
https://urldefense.com/v3/__https:/mx.technolutions.net/ss/c/BQM-IylQKwVhFDmSUz94JPndfwUVbjvsdtXbOZul-cJ0cqTFVGtFklBUq5qGCRe70FkKWg4rsFmlOpV_2G693bckUGKM-zOqGUS8MU5N0tE/3nj/5b7oF28YSuGyQGi6gRlsXA/h1/509-Q6GWhtNvGLv2R12zNqAet-FjRgbR6lhg06-4AJw__;!!PirnAJVEmx4jpg!7EMcXRUYKw4bI9Ss7ocPgkbgvOND9SMOK5HQ51ZMGQJh7aII9d2FUKW358ynbm6RNh8CYcwLNddhGHxjJGKeVrpYRMj1PGRytg%24


State University, AR 72467

Once the Office of Student Conduct receives all requested information, the Criminal History
Admissions Committee will meet to review the information provided. Only complete applications
will be reviewed. 

The Criminal History Admission Committee will determine if the applicant can continue the
admissions process to Arkansas State University-Jonesboro or A-State Online Programs. The
committee may also recommend the applicant be admitted with or without special conditions
related to major selection, course scheduling, involvement in campus activities, and/or campus
housing.

The decision of the Criminal History Admissions Committee is final. Applicants and appropriate
departments will be notified in writing of the decision.

Applicants may not reapply for admission in the same academic year that they were denied by the
Criminal History Admissions Committee unless there has been a change in their information.

Submit a freedom of information request to your arresting agency, and the prosecuting attorney's
office that prosecuted your case.

You can find information about FOIA (Freedom of Information Act) here.
You can find information about how to make a FOIA request here.
You can find a sample FOIA letter by searching online.

You may also try and obtain your probable cause affidavit from online record databases such as
Arkansas Court Connect (if convicted in the state of Arkansas).

If you are actively on parole or probation, you may be able to access these documents by
contacting your Probation/Parole Officer.

You can obtain a copy of your criminal background record from the Arkansas State Police (if
convicted in the state of Arkansas) or the appropriate police agency in the state where you were
convicted.

Not sure how to access your documents? Try the
information below:

https://www.foia.gov/about.html
https://www.foia.gov/how-to.html


The safety and welfare of students is a University priority, and at times, students may need
immediate medical assistance.  However, students may be reluctant to get help because of
concerns that their own behavior may be a violation of the Standards of Student Conduct.  To
minimize any hesitation students or student organizations may have in obtaining help due to these
concerns, the University has instituted a medical amnesty policy.  This policy is applicable to the
following parties:

1. a student requesting medical assistance for oneself;
2. a student requesting medical assistance for another person;
3. a student for whom medical assistance was provided.

When responding to any alcohol or drug violations, the University will consider a student’s decision
to request medical assistance, and in most cases, view the act of seeking medical assistance as
good judgment, therefore not deserving of the typical sanctions.  At a minimum, students or
student organizations should make an anonymous report that would put the student in need in
contact with professional help.  Examples where this policy may apply include:

1. A student is reluctant to call an ambulance when a friend becomes unconscious following
excessive consumption of alcohol because the reporting student is under the age of 21
and was also consuming alcohol.

2. A student is reluctant to report that they have been sexually assaulted because they had
been consuming alcohol and is under the age of 21. It is in the best interests of this
community that victims choose to report to University officials.  To encourage reporting
incidents of sexual misconduct, the University pursues a procedure of offering victims of
sexual misconduct limited immunity from being charged for any policy violations related
to the sexual misconduct incident.   

Although the University may choose not to impose disciplinary sanctions, the University may
mandate educational options (such as alcohol and other drug assessments and attendance to
alcohol education programs) in such cases.  Once a student receives medical amnesty, any future
amnesty is at the discretion of the Dean of Students or their designee.  The Dean of Students or
their designee also have discretion to determine that this policy does not apply in more serious
situations, including criminal possession of drugs, property damage, and acts of violence.

Medical Amnesty



Do you have a student conduct related incident to report to our office?  Use these tools to submit
your report.

How To Write an Incident Report

File a Report

Incident Reporting

https://kb.astate.edu/attachments/1161
https://cm.maxient.com/reportingform.php?ArkansasStateUniv&layout_id=2


Appeal Form

Consent to Disclose Records 

Participation Waiver

Request to Expunge a Non-Academic Student Conduct Record

Biennial Review of Alcohol and Other Drug Policies and Programming

Annual Security Reports
2026 Annual Security Report
2025 Annual Security Report
2024 Annual Security Report

Persona Non Grata (PNG)
If you are currently under the status of Persona Non Grata (PNG), please contact Dr. Martha
Spack at mspack@AState.edu or (870) 972-2055 or (870) 972-2048.

Resources & Forms

https://astate.qualtrics.com/jfe/form/SV_0wwccY8VxaP4DBA
https://powerforms.docusign.net/35aaccac-4f5e-4bf6-b26d-0d83e985a97b?env=na4&acct=3c1f2a5c-b08a-4b15-adf6-74545e8e88f9&accountId=3c1f2a5c-b08a-4b15-adf6-74545e8e88f9
https://powerforms.docusign.net/ba4112d5-056b-4179-80d2-c1020e020d13?env=na4&acct=3c1f2a5c-b08a-4b15-adf6-74545e8e88f9&accountId=3c1f2a5c-b08a-4b15-adf6-74545e8e88f9
https://cm.maxient.com/reportingform.php?ArkansasStateUniv&layout_id=17
https://kb.astate.edu/attachments/1179
https://kb.astate.edu/attachments/2613
https://www.astate.edu/student-life/student-support/student-conduct/files/finalized-annual-security-report2025.pdf
https://kb.astate.edu/attachments/1181
mailto:mspack@astate.edu

